TOWN OF MEAD, COLORADO
RESOLUTION NO. 31-R-2021

A RESOLUTION OF THE TOWN OF MEAD, COLORADO, AMENDING
THE COMPENSATION STRUCTURE GUIDELINES FOR EMPLOYEES
AND CREATING THE POSITION OF DEPUTY TOWN ENGINEER

WHEREAS, in 2018, the Board of Trustees approved the compensation structure for
employees, by adoption of Resolution No. 97-R-2018 (“2018 Resolution™); and

WHEREAS, the 2018 Resolution contemplates that the salary ranges for Town employees
may be updated annually by the Board of Trustees and that said salary ranges will be used as a guide
for future pay discussions, in conjunction with annual performance reviews; and

WHEREAS, the Board of Trustees desires to amend the salary ranges for Town employees
to properly reflect cost-of-living increases that have occurred following adoption of the 2018

Resolution; and

WHEREAS, the Board also desires to update the salary ranges to assist the Town of Mead
with attracting and retaining qualified employees; and

WHEREAS, the Board also desires to change the title of the position of Town Engineer to
Town Engineer/Public Works Director; and

WHEREAS, the Board also desires to create the position of Planning Technician and add the
Planning Technician position to the Town’s compensation structure guidelines; and

WHEREAS, the Board also desires to create the position of Deputy Town Engineer and add
the Deputy Town Engineer position to the Town’s compensation structure guidelines; and

WHEREAS, Section 2-3-120(e)(8) of the Mead Municipal Code states that the Board of
Trustees has authority to create (or eliminate) Town staff positions; and

WHEREAS, the amendments to the Town employee salary ranges (including the addition of
the Deputy Town Engineer position) are set forth Exhibit A attached hereto, titled “Town of Mead

Job Titles Listed by Salary Grade”; and

WHEREAS, it is the intent of the Board of Trustees to utilize the salary ranges attached as
Exhibit A as guidelines for future pay discussions and personnel expenditures.

NOW THEREFORE, BE IT RESOLVED by the Board of Trustees of the Town of Mead,
Weld County, Colorado, that:

Section 1. The position of Deputy Town Engineer is hereby created.

Section 2. The salary ranges set forth in Exhibit A will be used, in conjunction with
annual performance reviews per the Town of Mead Employee Handbook, as a guide for future pay



discussions.

Section 3. Effective Date. This resolution shall become effective immediately upon
adoption.
Section 4. Repealer. All resolutions, or parts thereof, in conflict with this resolution are

hereby repealed, provided that such repealer shall not repeal the repealer clauses of such resolution
nor revive any resolution thereby.

Section 5. Certification. The Town Clerk shall certify to the passage of this resolution
and make not less than one copy of the adopted resolution available for inspection by the public

during regular business hours.

INTRODUCED, READ, PASSED, AND ADOPTED THIS 14TH DAY OF JUNE, 2021.
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EXHIBIT A
Town of Mead Job Titles Listed by Salary Grade




Town of Mead Job Titles Listed by Salary Grade

2021

School Crossing Guard

Maeant-Seasonal Maintenance Worker

. Vaeant Intern (School)
|

Maintenance Worker |
Senior Coordinator

Administrative Clerk
Records Evidence Technician
Maintenance Worker
Community Service Officer

Accounting/HR Clerk
Office Manager
Permit Technician
Deputy Court Clerk
Recreation Coordinator

Plannert{move to Salary Grade 700)
Human Resources Generalist (vacant)
Public Works Foreman

Reereation-Coordinator(move to 500)
Planning Technician

fPIanneH-l—Planner |

l

Vaeant Planner I

PublicWardks Baretion: A4

Construction Inspector

Director of Communications
Town Clerk

Construction Manager
Public Works Operations Manager

Depu Town Engineer

Planning Director

Chief of Police
Finance Director
Town Engineer/Public Works Director




Town Manager




